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March 16, 2005

EXECUTIVE SUMMARY
RECOMMENDATION FOR SUSPENSION & TERMINATION
Bruce Belzer, Teacher

I recommend that the School Board approve Bruce Belzer’s termination, effective June 30, 2005,
subject only to appeal under Section 120.68, Florida Statutes, unless a timely request for an
administrative hearing is made within the fifteen (15) days stated herein pursuant to Sections
120.569 and 120.57, Florida Statutes. On or about April 2, 2004, Mr. Belzer was made aware of
(5) areas of Concern: Human Development & Learning, Presentation of Subject Matter,
Communication, Knowledge of Subject Matter, and Planning, and received an unsatisfactory
evaluation, and placed on a thirty (30) calendar day assistance plan for improvement at
Greenacres Elementary School.

On June 1, 2004, pursuant to Section 1012.34 Florida Statutes, and Article II, Section G, of the
Collective Bargaining Agreement between the Palm Beach County School Board and the Palm
Beach County Classroom Teachers Association, Mr. Belzer was advised of his teaching
deficiencies and was placed on a District Assistance Plan for improvement which runs ninety (90)
calendar days. Mr. Belzer completed the assistance plan at Greenacres Elementary School. Mr.
Belzer’s performance having continued to be unsatisfactory, the Superintendent recommends
dismissal of Mr. Belzer in accordance with requirements of the District’s Evaluation Process for
Sections 1012.22, 1012.27, 1012.33 and 1012.34 Florida Statutes and Article II, Section G ofthe
Collective Bargaining Agreement between the Palm Beach County Classroom Teachers
Association and the School District of Palm Beach County, Florida.

> 10/21/03 Mr. Belzer was observed by Diane Conley, Principal, and advised in writing of 2
Areas of Concern in Presentation of Subject Matter, Knowledge of Subject Matter, and was
given written improvement strategies.

> 10/23/03 Diane Conley gave conference notes to Mr. Belzer citing 2 Areas of Concern in
Presentation of Subject Matter, Knowledge of Subject Matter, and was given written
improvement strategies.

> 12/03/03 Mr. Belzer was observed by Ana Arce, Assistant Principal, and advised in writing of
1 Area of Concern in Presentation of Subject Matter, and was given written improvement
strategies.

> 2/06/04 Mr. Belzer was observed by Ana Arce, Assistant Principal, and advised in writing of
4 Areas of Concern in Human Development and Learning, Presentation of Subject Matter,
Knowledge of Subject Matter and Planning, and was given written improvement strategies.

» 2/19/04 Mr. Belzer received and signed an e-mail from Ana Arce, Assistant Principal, citing 1
Area of Concern in Policies/Procedures/Ethics, and was given written improvement strategies.




[image: image2.png]2/23/04 Ana Arce gave conference notes to Mr. Belzer citing 2 Areas of Concern in Human
Development & Learning, and Planning, and was given written improvement strategies.

2/26/04 Mr. Belzer received an e-mail from Ana Arce, Assistant Principal, for signature,
(refused to sign) advising him of 1 Area of Concem in Policies/Procedures/Ethics, and was
given written improvement strategies.

3/01/04 Ana Arce gave conference notes to Mr. Belzer citing 1 Area of Concern in Planning,
and was given written improvement strategies.

4/02/04 Mr. Belzer received an unsatisfactory Preliminary Evaluation from Diane Conley,
Principal, and was advised of 5 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, Knowledge of Subject Matter, Planning and
Policies/Procedures/Ethics, and was given written improvement strategies and received a
performance probation notification letter from Diane Conley, Principal.

4/02/04 Mr. Belzer received the School-Site Assistance Plan from Diane Conley, Principal,
and advised in writing of 5 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, Knowledge of Subject Matter, Planning, and
Policies/Procedures/Ethics, and was given written improvement strategies.

4/14/04 Mr. Belzer attended a workshop titled “Survival Skills for Teachers” presented by the
PAR teachers.

4/19/04 Mr. Belzer was observed by Diane Conley, Principal, and advised of 5 Areas of
Concern in Human Development and Learning, Presentation of Subject Matter, Knowledge of
Subject Matter, Planning, and Policies/Procedures/Ethics, and was given written improvement
strategies.

4/20/04 Mr. Belzer attended the Monitoring Conference (Day 15) by Diane Conley, Principal,
and advised in writing of 4 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, Knowledge of Subject Matter, and Planning, and was given
written improvement strategies.

4/26/04 Mr. Belzer was given assistance notes from Diane Floering, Literacy Coach, and
advised of 2 Areas of Concern in Human Development & Learning, Presentation of Subject
Matter, and was given written improvement strategies.

4/28/04 Mr. Belzer attended the Monitoring Conference (Day 23) by Diane Conley, Principal,
and advised in writing of 4 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, Knowledge of Subject Matter and Planning, and was given
written improvement strategies.

4/29/04 Mr. Belzer was issued Conference Notes from Bonnie Fletcher, Teacher, citing 4
Areas of Concern in Human Development & Learning, Presentation of Subject Matter,
Knowledge of Subject Matter, and Planning, and was given written improvement strategies.




[image: image3.png]5/06/04 Mr. Belzer was observed by Diane Conley, Principal, and advised in writing of 6
Areas of Concern in Management of Student Conduct, Human Development & Learning,
Presentation of Subject Matter, Knowledge of Subject Matter, Plannmg, and was given
written improvement strategies.

5//07/04 Mr. Belzer attended a School-Site Monitoring Conference (Day 32) by Diane
Conley, Principal, and advised in writing of 4 Areas of Concern in Human Development &
Learning, Presentation of Subject Matter, Knowledge of Subject Matter, and Planning, and
was given written improvement strategies.

5/12/04 Mr. Belzer attended an Evaluation Conference by Diane Conley, Principal, and
advised in writing of 4 Areas of Concern in Human Development & Learning, Presentation of
Subject Matter, Knowledge of Subject Matter and Planning, and was given written
improvement strategies.

5/12/04 Diane Conley, Principal, sent a letter to the Superintendent stating that Mr. Belzer has
been placed on performance probation.

5/24/04 Mr. Belzer was sent a memo from Diane Conley, Principal, citing 2 Areas of Concern
in Planning, and Policies/Procedures/Ethics, and was given written improvement strategies.

6/01/04 Mr. Belzer attended a Monitoring Conference by Diane Conley, Principal, and
received meeting notes discussing the initiation of the District Assistance Plan.

6/04/04 Mr. Belzer received conference notes from Diane Conley, Principal, citing S Areas of
Concern in Communication, Human Development & Learning, Presentation of Subject
Matter, Knowledge of Subject Matter and Planning, and was given written improvement
strategies.

8/05/04 Mr. Belzer attended a District workshop titled, “Reading with Meaning.” Presented
by the District Department of Elementary Education.

8/16/04 Mr. Belzer was sent a memo from Diane Conley, Principal, advising him of 1 Area of
Concern in Planning, and was given written improvement strategies.

8/17/04 Mr. Belzer was observed by Diane Curcio-Greaves, Manager of Performance
Standards, and advised in writing of 5 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, Knowledge of Subject Matter, Planning, and
Policies/Procedures/Ethics, and was given written improvement strategies.

8/19/04 Mr. Belzer was sent a memo from Diane Conley, Principal, advising him of 1 Area of
Concern in Planning, and was given written improvement strategies.

8/20/04 Mr. Belzer was given a Written Directive by Diane Conley, Principal, citing 1 Area of
Concern in Planning (lesson plans are due Mondays by 7:30 a.m. in accordance with the CTA
contract).




[image: image4.png]8/20/04 Mr. Belzer received a verbal reprimand with written notation from Diane Conley,
Principal, and advised in writing of 1 Area of Concern in Policies/Procedures/Ethics, and was
given written improvement strategies.

8/25/04 Mr. Belzer was given conference notes by Diane Conley, Principal, advising him of 1
Area of Concern in Planning, and was given written improvement strategies.

9/01/04 Mr. Belzer’s performance was reviewed at a Monitoring Conference (Day 29) of the
District Plan by Diane Conley, Principal, and advised him of 4 Areas of Concern in Human
Development & Learning, Presentation of Subject Matter, Knowledge of Subject Matter, and
Planning, and was given written improvement strategies.

9/14/04 Mr. Belzer was sent a memo from Diane Conley, Principal, advising him of 1 Area of
Concern in Presentation of Subject Matter, and was given written improvement strategies.

9/14/04 Due to hurricane make up days, Mr. Belzer was issued a Revised District Assistance
Plan from Diane Conley, Principal.

9/15/04 Mr. Belzer was sent a memo from Diane Conley, Principal, advising him of 1 Area of
Concern in Human Development & Learning, and was given written improvement strategies.

9/21/04 Mr. Belzer attended a workshop on “Hints on the Summative” presented by the
Office of Performance Standards.

10/04/04 Due to observer rescheduling, Mr. Belzer received a Revised District Assistance
Plan from Diane Conley, Principal.

10/08/04 Mr. Belzer attended a Monitoring Conference (Day 45) of the District Plan, and
advised of 4 Areas of Concern in Human Development & Learning, Presentation of Subject
Matter, Knowledge of Subject Matter, and Planning, and was given written improvement
strategies.

10/20/04 Mr. Belzer was observed by Barbara Clark, Program Planner/Assessment/Content
Integration, and advised of 4 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, Knowledge of Subject Matter, Planning, and was given
written improvement strategies.

10/26/04 Mr. Belzer received assistance by Diane Floering (Literacy Coach, modeled
reading), and advised of 3 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, and Knowledge of Subject Matter, and was given written
improvement strategies.

10/28/04 Mr. Belzer received conference notes by Diane Conley, Principal, advising him of 3
Areas of Concern in Human Development & Learning, Presentation of Subject Matter, and
Planning, and was given written improvement strategies.




[image: image5.png]11/02/04 Mr. Belzer received assistance from Diane Floering (Literacy Coach, modeled
writing) advising him of 3 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, and Knowledge of Subject Matter, and was given written
improvement strategies.

11/03/04 Mr. Belzer was observed by Dr. Mary Gray, consultant, and advised him of S Areas
of Concern in Human Development & Learning, Presentation of Subject Matter, Knowledge
of Subject Matter, Planning, and Policies/Procedures/Ethics, and was given written
improvement strategies.

11/05/04 Mr. Belzer attended a Monitoring Conference (Day 73) of the District Plan by Diane
Conley, Principal, and advised of 5 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, Knowledge of Subject Matter, Planning, and
Policies/Procedures/Ethics, and was given written improvement strategies.

11/08/04 Mr. Belzer was observed by Bonnie Plucinski, Educational Coordinator, Central
Area ffice and advised of 3 Areas of Concern in Human Development & Learning,
Presentation of Subject Matter, and Knowledge of Subject Matter, and was given written
improvement strategies.

11/17/04 Mr. Belzer was observed by Diane Conley, Principal, and advised of 5 Areas of
Concern in Human Development & Learning, Presentation of Subject Matter, Knowledge of
Subject Matter, Planning, and Policies/Procedures/Ethics, and was given written improvement
strategies.

11/22/04 Mr. Belzer’s performance was reviewed at a final Evaluation Conference of the
District Plan by Diane Conley, Principal, noting 5 Areas of Concern in Human Development
& Learning, Presentation of Subject Matter, Knowledge of Subject Matter, Planning, and
Policies/Procedures/Ethics, and was given an overall unsatisfactory evaluation.

11/22/04 Mr. Belzer received a final unsatisfactory evaluation from Diane Conley, Principal,
noting 5 Areas of Concern in Human Development & Learning, Presentation of Subject
Matter, Knowledge of Subject Matter, Planning, and Policies/Procedures/Ethics.

11/22/04 Diane Conley sent a letter to Superintendent recommending Mr. Belzer’s
termination.

12/01/04 Marcia Andrews reassigned Mr. Belzer to a temporary duty location in a non-
teaching position at FHESC.

1/14/05 aresignation letter was received from Mr. Belzer resigning as a teacher and accepting
a Paraprofessional II position at Royal Palm School.

» 1/24/05 Mr. Belzer rescinded resignation and requested termination procedures to continue.

1/24/05 Marcia Andrews reassigns Mr. Belzer to a non-teaching position at FHESC pending
termination.




[image: image6.png]> 2/04/05 an employee notification letter was hand delivered to Mr. Belzer from the
Superintendent for signature.

> 3//9/05 Mr. Belzer received a certified ten (10) day notice letter to employee per Florida
Statute 1012.31(3) (a) (3).

LEGAL SIGN-OFF: Yes N/A
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Employee Notification Letters

4/02/04 Principal’s letter notifying employee of a school-site assistance plan
(Greenacres Elementary School)

05/12/04 Principal’s letter to the Superintendent requesting placement of employee on 90
Day Performance Probation (Greenacres Elementary School)

05/13/04 Superintendent’s letter placing employee on 90 Day Performance Probation —
signed 06/01/04 (Greenacres Elementary School)

11/22/04 Principal’s letter to the Superintendent requesting employee’s termination
12/01/04 Assignment to Temporary Duty Location
01/24/05 Reassignment Pending Board Action

Client rescinded resignation

Client requested to exercise his option of termination

01/28/05 Employee Notification Letter from the Superintendent (Hand Delivered)

03/07/05 Ten (10) day Notice Letter to employee per Florida Statute 1012.31 (3) (a) (3)
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Touching Tomorrow Today

SCHOOL-SITE
PERFORMANCE PROBATION
NOTIFICATION LETTER
MEMORANDUM
TO: Bruce Belzer

FROM:  Diane L. Conley %%\Q/

g

DATE: April 2, 2004
SUBJECT: Performance Probation

With this memorandum I am notifying you that you are not completing your duties in a
satisfactory manner.

Attached please find a preliminary unsatisfactory evaluation listing each of your areas of
concern and a school-site assistance plan with improvement strategies for each area. You
have a minimum of thirty (30) calendar days to improve your performa.nce toa
satisfactory level.

Your performance will be reviewed in no less than 30 calendar days from the date of this
memo. Failure to improve your performance may result in further action. Please feel
free to contact me if I can be of assistance.

Your signature only indicates receipt of this memorandum and does not indicate your
agreement with its content.

g/awg/\g ffé‘u/k/ "//Q/OL/

Signature / Date

cc: Gerald Williams, Chief Officer of Administration
Director or Professional Standards
James Hayes, Jr., Chief Officer of Human Resources
Rodney Montgomery, Area Superintendent

405 Jackson Avenue @ Greenacres, Florida 33463-2099 ® Tel: 561-434-8197 Fax: 56 1-434-8948
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May 12, 2004 Touching Tomorrow Today

Dr. Arthur Johnson

The School District of Palm Beach County
3340 Forest Hill Boulevard (C-316)

West Palm Beach, Florida 33406-5870

RE: Bruce Belzer
Dear Dr. Johnson:

On April 2, 2004, I completed a preliminary evaluation of the performance of classroom
teacher Bruce Belzer. I have documented deficiencies in the following areas: '

1. Human Development and Learning

2. Presentation of Subject Matter

3. Knowledge of Subject Matter

4. Planning

5. Policies/Procedures/Ethics
I have discussed my concerns with Bruce Belzer and have provided school-site assistance
for a minimum of thirty (30) calendar days to correct each of these deficiencies.
However, a sufficient number of these deficiencies still exist to warrant an unsatisfactory
evaluation. Therefore, I am requesting that you provide notice to Bruce Belzer as
required by Sections 1012.34 and 1012.33, Florida Statutes, the he will be placed on
Performance Probation for 90 calendar days to correct the remaining deficiencies.

Thank you for your attention to this matter.

Do § Loty Dl

Diane L. Conley Date: S // ')J() Y
Principal, Greenacres Elementary

C: Gerald Williams, Chief Officer of Administration
Jean Marie Nelson, Personnel Attorney
James Hayes, Jr., Chief Officer of Human Resources
Rodney Montgomery, Area Superintendent
Melinda Wong, Employee Records & Information Services
Director of Professional Standards
Bruce Belzer, Teacher
Personne] File

405 Jackson Avenue @ Greenacres, Florida 33463-2099 @ Tel: 561-434-8197 Fax: 561-434-8948




[image: image10.png]THE SCHOOL DISTRICT OF JAMES HAYES, JR. ARTHUR C. JOHNSON, Ph.D.
PALM BEACH COUNTY, FLORIDA CHIEF OFFICER SUPERINTENDENT

DIVISION OF HUMAN RESOURCES
DEPARTMENT OF PROFESSIONAL STANDARDS
3370 Forest Hill Boulevard, A-115
West Palm Beach, FL 33406-5870

(561) 434-8545 FAX: (561) 434-8178

May 13, 2004

Mr. Bruce Belzer
4523 Concordia Lane
Boynton Beach, FL 33436

Dear Mr. Belzer:

Please be advised that | have been notified by your principal, Diane Conley, that your current
performance as a classroom teacher is unsatisfactory and that you have been advised of
your deficiencies. Pursuant to Section 1012.33 and 1012.34, Florida Statutes, this letter is
to notify you that you will be placed on Performance Probation for 90 calendar days from the
receipt of this notice to correct the deficiencies noted on your evaluation. You will receive a
Professional Development Plan as detailed in the Classroom Teacher Assessment System
(CTAS) to support you with remediation of the deficiencies. If the deficiencies are not
corrected during the prescribed time period, a change in your employment status, up to and
including termination, may be recommended.

If you have any questions concerning this matter, please contact Diane Curcio-Greaves,
Manager, Professional Standards.

cc.  James Hayes, Jr., Chief Officer of Human Resources
Marcia Andrews, Chief Officer Personnel Recruitment
Rod Montgomery, Area Superintendent
Diane Curcio-Greaves, Manager, Professional Standards
Diane Conley, Principal
-Jean Marie Nelson, Senior Associate Counsel, Personnel
Andy Medina, Labor Relations Consultant, CTA
Personnel File

g Z&&M/ é/l/o'{

Bruce Belzer Date

AN EauaL OpPORTUNITY EMPLOYER :
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Touching Tomorrow Today

November 22, 2004

Dr. Arthur Johnson, Superintendent

The School District of Palm Beach County
3340 Forest Hill Boulevard (C-316)

West Palm Beach, Florida 33406-5870

RE: Bruce Belzer

Dear Dr. Johnson:

This letter serves to inform you that Bruce Belzer received his first Performance

Probation Letter from you on June 1, 2004 as per sections 1012.33 and 1012.34, Florida
Statutes.

Although Mr. Belzer was provided 90 calendar days of assistance, his performance
deficiencies have not been corrected to a sufficient number to warrant a satisfactory
evaluation. Therefore, I am recommending that Bruce Belzer’s employment be
terminated.

Sincerely, 0((

Diane L. Conley, Principal
Greenacres Elementary School

cc: James Hayes, Jr., Chief Officer of Human Resources
Marcia Andrews, Chief Officer Personnel Recruitment

~~=~  Rod Montgomery, Area Superintendent

Diane Curcio-Greaves, Manager, Professional Standards
Jean Marie Nelson, Senior Associate Counsel, Personnel
Andy Medina, Labor Relations Consultant, CTA
Personnel File

4.05 Jackson Avenue @ Greenacres, Florida 33463-2099 @ Tel: 561-434-8197 Fax: 561-434-8948
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December 1, 2004 Via Hand Delivery

DIVISION OF HUMAN RESOURCES
3382 FOREST HILL BOULEVARD, A-128
WEST PALM BEACH, FL 33408-5870

(561) 434-8953 FAX: (661) 434-8063

Mr. Bruce Belzer
4523 Concordia Lane
Boynton Beach, FL. 33436
' Re: Assignment to Temporary Duty Location

Dear Mr. Belzer:

This letter is direction to and/or confirmation of your assignment to a temporary duty location in the Certification Office,
Suite A-140, at the Fulton-Holland Educational Services Center, 3300 Forest Hill Boulevard, West Palm Beach, Florida,
effective on Thursday, December 2,2004. This assignment is pending Board action and shall continue until said action or
you are notified of a change in assignment in writing. You should not return to Greenacres Elementary School without
permission. Further, if you are a volunteer in or for any school activity or are employed in any part-time or temporary position
with the District, you are hereby removed from that position effective immediately. Failure to comply with this direction will be
considered insubordination and may result in disciplinary action being taken against you up to and including termination.

~ You are to report at 8:00 a.m. to Ms. Mary Chesser. She will advise you as to your assigned work location and hours. You will
be working a 7% hour day, including a half-hour duty free lunch. Your duty days remain unchanged.

( e you are going to be absent for any reason other than illness, you must obtain advance permission from Mary Chesser in
- Zertification at 434-8151, your permanent duty location. In the case of illness, you must call Mary Chesser.

You are reminded that failure to comply with any or all of the above directions may result in disciplinary action being taken
against you up to and including termination.

Sincerely,

Marcia Andrews

Chief Officer of Personnel Recruitment
MA:RM:mm;gv

Enclosure

c. Rodney Montgomery, Area Superintendent, Central Area
Diane Conley, Principal, Greenacres Elementary School
Wallis Sherman, Director, Instructional Employment (permanent duty location) with enclosure
Mary Chesser, Certification (teroporary duty location) with enclosure
Andres Medina, Labor Relations Consultant, Palm Beach County Classroom Teachers Association

(_gﬁwﬁe& e (3afo

celved by: Bruce Belzer Date

AN EquaL OPPORTUNITY EMPLOYER
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PALM BEACH COUNTY, FLORIDA CHIEF OFFICER SUPERINTENDENT

DIVISION OF PERSONNEL SERVICES MARCIA A. ANDREWS

3362 FOREST HiLL BOULEVARD, A-128 ADMINISTRATIVE DIRECTOR

WEST PALM BEACH, FL 33406-5870 RECRUITMENT & PROGRAM PLANNING

(561) 434-8953 FAX: (561) 434-8093

Hand Delivered

January 24, 2005
Dear Mr. Belzer:

You completed a 90-day performance probation plan on November 22, 2004. You were
reassigned to a non-teaching position at the Fulton-Holland Educational Services Center
on December 2, 2004 pending Board action for termination. Diane Curcio-Greaves and I
worked with you and your CTA representative exploring your options. We withheld
action at your request, allowing time for you to review non-instructional vacancies. On
Friday, January 14, 2005 you resigned from your position as a teacher and accepted a
Paraprofessional II position at Royal Palm School salary $22,421.00, effective February
1, 2005. '

On Monday, January 24, 2005, you rescinded your resignation and stated that you wanted
to exercise your option of termination.

Be advised that your name will be submitted to the next School Board meeting for
termination. Your employment with the School District of Palm Beach County will
terminate at the end of the current school year. You will continue reporting to Marcia
Andrews in the Department of Human Resources.

If you have any further questions, please contact Diane Curcio-Greaves.
Sincerely,

Marcia A. Andrews
Administrative Director for Recruitment and Planning

MAA:jw

cc: Mr. James Hayes, Jr., Chief Officer of Human Resources
Melinda Wong, Director - Compensation & Employee Information
Andy Medina, CTA
Diane Curcio-Greaves, Manager of Performance Standards

J?W@@@W 1/51‘/06’

(Received by) v (Date)

Palm Beach County Schools #3 In The Nation! Visit www.palmbeachschools.org for details
AN EquaL OPPORTUNITY EMPLOYER
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PALM BEACH COUNTY, FLORIDA CHIEF OFFICER SUPERINTENDENT
DIVISIONOF HUMAN RESOURCES
DEPARTMENT OF PROFESSIONAL STANDARDS  RAYMOND T. MILLER

3370 Forest Hill Boulevard, A-115 DIRECTOR
West Paim Beach, FL 33406-5870

(561) 434-8545 FAX: (561) 434-8178

Revised
Hand Delivered

January 28, 2005

Mr. Bruce Belzer
4523 Concordia Lane
Boynton Beach, FL 33436

Dear Mr. Belzer:

Please be advised that pursuant to Sections 1012.33 and 1012.34, Florida Statutes, Article I,
Section G, of the Collective Bargaining Agreement Between the School District of Palm Beach
County, Florida and Palm Beach County Classroom Teachers Association, and your status as a
Continuing Contract employee, | will recommend at the Board meeting of March 16, 2005, that
the Board terminate your employment at the end of the current school year. You will be
reassigned to a non-teaching position for the remainder of the year. A copy of the
“ADMINISTRATIVE PETITION FOR DISMISSAL FROM EMPLOYMENT" is to follow, and fully
delineates the charges upon which this recommendation is being made to the Board. The action

by the School Board is final agency action subject to review pursuant to Section 120.68, Florida
Statutes.

If you wish to dispute the School Board's action, you may either file a grievance or request a
hearing before the Division of Administrative Hearing (DOAH). Should you desire a hearing, a
request should be made in writing within fifteen (15) calendar days of Board action-to Chief
Counsel to the School Board, 3318 Forest Hill Boulevard, C-302, West Palm Beach, Florida
33406-5813. Such hearing shall be conducted before an Administrative Law Judge appointed by
the DOAH. Failure on your part to timely file a grievance or request a DOAH hearing shall waive
all rights to grieve or request a hearing on such matters.

Please be advised that | will recommend at the March 16, 2005, meeting of the School Board of
Paim Beach County, Florida that your employment terminate effective the last duty day of the
school year and shall be subject only to appeal under Section 120.68, Florida Statutes, unless a
timely request for an administrative hearing is made within the fifteen (15) days stated herein
pursuant to Sections 120.569 and 120.57, Florida Statutes, wherein you will remain suspended
without payment of salary and benefits until final School Board disposition is entered subsequent
to the administrative hearing proceedings. This action is taken in accordance with Sections
1012.22(f) and 1012.27(5), Florida Statutes. Failure to timely request an administrative hearing
shall waive all rights to request a DOAH hearing on such matters and shall be subject only to
appeal rights under Section 120.68, Florida Statutes. You have a choice of filing a grievance or
requesting a hearing before the DOAH.

Palm Beach County Schods #3 in the NATION!
www.palmbeachschools.org for details

AN EauaL OproRTUNITY EMPLOYER
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The March 16, 2005, School Board meeting will be held in the Board Room at 3300 Forest Hill
Boulevard, West Palm Beach. . The Board has set aside the time of 4:30 p.m. so that you or

your representative may make a three (3) minute oral presentation relative to your suspension
and dismissal.

Sing v
Arthur C. on, Ph.D
Superintend

c. Gerald A. Williams, Chief Officer of Administration
James Hayes, Jr., Chief Officer of Human Resources
Raymond T. Miller, Director of Professional Standards
Diane Curcio-Greaves, Manager of Performance Standards
Rodney Montgomery, Area Superintendent, Central Area
Diane Conley, Principal, Greenacres Elementary School
JutieAnn Rico Allison, Chief Counsel to the School Board
Andy Medina, Labor Relations Consultant, CTA
Personnel File

Bruce Belzer ' Date
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PALM BEACH COUNTY, FLORIDA CHIEF OFFICER SUPERINTENDENT
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Certified Mail # 7002 0860 0000 3571 6021 and Regular U.S. Mail and Hand Delivered

February 24, 2005

Mr. Bruce Belzer
4523 Concordia Lane
Boynton Beach, FL 33436

Dear Mr. Belzer:

Be advised that the Professional Standards investigation concerning competency policy
violations you are alleged to have committed, has recently been concluded.

Be further advised that pursuant to Florida Statute 1012.31, the underlying investigative report
concerning this matter and its contents are considered public record and will be released, upon
request, minus any allowable exemptions, 10 days after the date of this letter.

Sincerely,

Raymond T. Miller
Director of Professional Standards

C: Andre Medina, Labor Relations Consultant, CTA
Personnel Attorney

Signature . Date

Palm Beach County Schools #3 in the NATION!

www.palmbeachschools.org for details
AN EaquaL OPPORTUNITY EMPLOYER




